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For Who? Valeurs
* Respect

La Relance supports people with employment-related functional

limitations—such as a physical disability, cognitive impairment, ’ Em[f)ath?e .
learning disability, or intellectual disability—in their job search ) IPrto, es,ts,'onnal'sme
* Intégrité

efforts.
+ Engagement

» Développement

Ways to access services at La Relance :
durable

- Referral from Services Québec
- By phone, email, or in-person visit to the Counseling Center
- Referral from a service provider (school, CISSSO, other regional organization)

Specialized Program for People with - .
Disabilities (PH1) S!JGCIT:\!I.Zed Program for People with
Support, guide, and equip individuals so they Disabilities (PH2)

can become self-reliant in their job search Supporting job retention through follow-up
Propulsion meetings and/or workplace interventions

Format: one-on-one meetings
- Duration: 6 to 12 months

Unpaid internship at the La Relance Technology Department | Training tailored to the semi-skilled
profession of electronic device recycling, combined with social and professional support (annual cohort of
12 participants starting in September; not a rolling admissions program).

% Click to return to the main page.
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